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ABSTRAK 

 

Perkembangan indonesia dalam meningkatkan kesejahteraan masyarakat sangat 

bergantung pada efektivitas pelayanan publik, terutama di sektor pemerintahan. 

Pada era otonomi daerah, pemerintah  memiliki wewenang untuk mengelola sumber 

daya publik, termasuk keuangan, manajerial, dan penilaian kinerja bertujuan 

meningkatkan transparansi, akuntabel, dan efisiensi. Namun, lemahnya 

pengawasan dan penegakan aturan dapat memunculkan kecenderungan 

kecurangan, sehingga penting untuk mengidentifikasi faktor yang mendorong 

perilaku tidak etis tersebut. Penelitian ini bertujuan menguji pengaruh kesesuaian 

kompensasi, sistem pengendalian internal, moralitas individu, kompetensi SDM, 

jabatan, dan komitmen organisasi terhadap kecenderungan kecurangan. Jenis 

penelitian kuantitatif menggunakan data primer melalui penyebaran kuesioner. 

Populasi mencakup 2.194 pegawai di 23 Organisasi Perangkat Daerah (OPD) 

Pemerintah Kota Tegal, teknik pengambilan sampel menggunakan purposive 

sampling diperoleh 82 pegawai bagian keuangan di 21 Organisasi Perangkat Daerah 

(OPD) Pemerintah Kota Tegal. Teknik analisis data menggunakan perangkat lunak 

SmartPLS 3.0 melalui model luar, model dalam, dan uji hipotesis. Hasil analisis 

data menunjukkan bahwa kompetensi SDM berpengaruh secara signifikan terhadap 

kecenderungan kecurangan, sedangkan kesesuaian kompensasi, sistem 

pengendalian internal, moralitas individu, jabatan, dan komitmen organisasi tidak 

berpengaruh secara signifikan terhadap kecenderungan kecurangan. 

Kata Kunci : Kesesuaian kompensasi, Sistem Pengendalian Internal, Moralitas 

Individu, Kompetensi SDM, Jabatan, Komitmen Organisasi, Kecenderungan 

Kecurangan 
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ABSTRACT 

 

The development of Indonesia in improving societal welfare heavily depends on the 

effectiveness of public services, particularly in the government sector. In the era of 

regional autonomy, the government has the authority to manage public resources, 

including financial, managerial, and performance evaluation aspects, aiming to 

enhance transparency, accountability, and efficiency. However, weak oversight and 

enforcement of regulations can lead to a tendency for fraud, making it crucial to 

identify the factors driving such unethical behavior. This research aimed to examine 

the influence of compensation alignment, internal control systems, individual 

morality, human resource competence, job position, and organizational 

commitment on fraud tendencies. This quantitative research utilizes primary data 

collected through questionnaires. The population includes 2,194 employees across 

23 Regional Government Organizations (OPD) in the Tegal City Government, with 

a purposive sampling technique yielding 82 financial staff from 21 Regional 

Government Organizations (OPD) in the Tegal City Government. Data analysis 

was conducted using SmartPLS 3.0 software through outer model, inner model, and 

hypothesis testing. The results of the data analysis indicated that human resource 

competence significantly influences fraud tendencies, while compensation 

alignment, internal control systems, individual morality, job position, and 

organizational commitment do not significantly impact fraud tendencies.  

Keywords: Compensation Alignment, Internal Control Systems, Individual 

Morality, HR Competence, Job Position, Organizational Commitment, Fraud 

Tendency  
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