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ABSTRAK 

Era globalisasi dan tuntutan pembangunan nasional mendorong peningkatan 

kualitas Aparatur Sipil Negara (ASN) di Indonesia. Peningkatan kinerja ASN 

menjadi kunci, dengan fokus pada pengembangan kompetensi, profesionalisme, 

dan motivasi. Penelitian ini bertujuan untuk menganalisis pengaruh Tambahan 

Penghasilan Pegawai (TPP), Kepuasan Kerja, dan Employee Engagement terhadap 

Kinerja ASN di Kabupaten Brebes. Metode penelitian yang digunakan adalah 

deskriptif kuantitatif dengan teknik pengambilan sampel Simple Random Sampling. 

Data dikumpulkan dari 100 ASN melalui kuesioner dan dianalisis menggunakan 

SmartPLS. Hasil penelitian menunjukkan bahwa Kepuasan Kerja dan Employee 

Engagement berpengaruh positif dan signifikan terhadap Kinerja ASN. Dan 

Employee Engagement terbukti memediasi pengaruh Kepuasan Kerja terhadap 

Kinerja ASN, namun tidak memediasi pengaruh TPP terhadap Kinerja ASN dan 

TPP tidak berpengaruh signifikan terhadap Kinerja ASN. Kesimpulannya, 

Kepuasan Kerja dan Employee Engagement merupakan faktor penting dalam 

meningkatkan Kinerja ASN di Kabupaten Brebes. Upaya untuk meningkatkan 

kinerja ASN perlu fokus pada peningkatan Kepuasan Kerja dan Employee 

Engagement, bukan hanya pada pemberian TPP. 

Kata Kunci: Tambahan Penghasilan Pegawai, Kepuasan Kerja, Employee 

Engagement, Kinerja ASN. 
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ABSTRACT 

The era of globalization and the demands of national development have driven the 

need to improve the quality of Civil Servants (ASN) in Indonesia. Improving ASN 

performance is key, with a focus on developing competence, professionalism, and 

motivation. This study aims to analyze the effect of Employee Allowances (TPP), 

Job Satisfaction, and Employee Engagement on ASN Performance in Brebes 

Regency. The research method used is quantitative descriptive with a Simple 

Random Sampling sampling technique. Data was collected from 100 ASN through 

questionnaires and analyzed using SmartPLS. The results of the study show that 

Job Satisfaction and Employee Engagement have a positive and significant effect 

on ASN Performance. And Employee Engagement is proven to mediate the effect of 

Job Satisfaction on ASN Performance, but does not mediate the effect of TPP on 

ASN Performance and TPP does not have a significant effect on ASN Performance. 

The conclusion is that Job Satisfaction and Employee Engagement are important 

factors in improving ASN Performance in Brebes Regency. Efforts to improve ASN 

performance need to focus on improving Job Satisfaction and Employee 

Engagement, not just on providing TPP. 

Keywords: Employee Allowances, Job Satisfaction, Employee Engagement, ASN 

Performance. 
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